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WHISTLEBLOWER POLICY  
Heritage Minerals is committed to: 

Maintaining and continually improving Heritage Minerals Environmental Management System certified to ISO 
14001 Environmental Management Systems which covers Social and Governance forming Heritage Minerals 
Environmental, Social and Governance (ESG) system. 

Striving to operate with a culture of ethical and appropriate corporate behaviour in all our activities. This includes 
ensuring that Heritage Minerals acts with integrity, honestly and in accordance with good governance principles in 
all our places of operation. 

Ensuring: 

• All workers and officers of Heritage Minerals are aware of the protections available under this policy 
and Fair Work Whistleblower Laws 

• That Heritage Minerals has procedures to allow all workers and their families to identify and report 
genuine concerns about illegal conduct or any improper situation pertaining to Heritage Minerals, 
without fear of reprisal. 

Type of disclosures protected by Fair Work Wistleblower Laws, a disclosure is protected by Fair Work 
Whistleblower Laws if: 

• The information is disclosed by a discloser 
• The disclosure relates to protected matters. 

Protected matters: 

The types of disclosures which are protected are those where the discloser has reasonable grounds to suspect that 
the information disclosed concerns misconduct, or an improper situation or circumstances, in relation to Heritage 
Minerals. 

These types of protected matters would include concerns that Heritage Minerals workers have engaged in conduct 
that: 

• Constitutes a contravention of the Corporations Act 2001, the ASIC Act, the Superannuation Industry 
(Supervision) Act 1993, the Banking Act 1959 or any insurance or life insurance statutes 

• Constitutes an offence against a law of the Commonwealth which is punishable by 
imprisonment 

• Represents a danger to the public or the financial system. 

Examples of personal work-related grievances include interpersonal conflicts between the discloser and other 
workers, decisions regarding engaging, transferring, or promoting a discloser and decisions to discipline a discloser 
or suspend or terminate the engagement of a discloser. 

The disclosure of information related to a personal work-related grievance is not generally protected by Fair Work 
Whistleblower Laws. A personal work-related grievance relates to information where: 

• The information concerns a grievance in relation to the discloser’s employment or former employment 
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which has implications for the discloser personally 
• The information does not have significant implications for Heritage Minerals that do not relate to the 

discloser. 

Making disclosure about protected matters, each of the following persons may make a protected disclosure: 

• Heritage Minerals workers and officers as well as their relatives and dependents 
• Suppliers of goods or services to Heritage Minerals 

There is no requirement for a discloser to identify themselves to be protected by Fair Work Whistleblower Laws. 
Protected disclosures may be made anonymously. 

Confidentiality: 

Where a disclosure is protected by Fair Work Whistleblower Laws, the laws prohibit persons from disclosing the 
identity of a discloser or disclosing information that is likely to lead to the identification of the discloser.  

Persons may only disclose the identity of a discloser with the discloser’s consent or to ASIC, APRA, the AFP, or a 
legal practitioner for the purposes of obtaining legal advice about the Fair Work Whistleblower Laws. 

Persons may also disclose the existence of the protected matters (without disclosing the identity of the discloser) to 
the extent necessary for the matters to be investigated, provided all reasonable steps are taken to reduce the risk 
that the discloser’s identity can be discovered. These disclosures may include disclosures to: 

• The Chief Executive Officer or the Chief Financial Officer 
• Delegates to these managers to make inquires or to conduct investigations or order external 

investigations as is deemed appropriate 
• Disclosures to respondents to complaints to ensures that the person/s against whom allegations are 

made are given the opportunity to respond to any allegations. 

Any breach of these confidentiality protections may attract significant fines for both individuals and companies. 

Who can a protected matter be disclosed to and to be protected by Fair Work Whistleblower Laws, the 
disclosure of a protected matter must be made to: 

• ASIC or APRA 
• An officer or senior manager of Heritage Minerals 
• An auditor or member of an audit team conducting an audit on Heritage Minerals 
• A legal practitioner for the purposes of obtaining legal advice or representation in relation to Fair Work 

Whistleblower Laws. 

1 Immunity for a discloser 

If a discloser makes a disclosure protected by Fair Work Whistleblower Laws, the discloser cannot be subject to 
any civil or criminal liability for making the disclosure and cannot be subject to any contractual breach or other civil 
claim based on the disclosure. 

No contract of employment or contract for services can be terminated on the basis that a protected disclosure 
constitutes a breach of contract. 

2 Victimisation prohibited 

Fair Work Whistleblower Laws prohibit any person or company from: 

• Engaging in any conduct that causes detriment to any person because that person (or another person) 
made a disclosure about a protected matter pursuant to Fair Work Whistleblower Laws 

• Carrying out any threats to cause detriment to any person (whether express or implied threats) because 
the person (or another person) that made a disclosure about a protected matter pursuant to Fair Work 
Whistleblower Laws. 

Where a person or company engages in breaches of these protections, significant fines apply and persons who are 
adversely affected may obtain compensation orders from a Court in relation to any detriment caused. 

Persons who have their contracts terminated in contravention of these protections may also have their contracts 
reinstated by a court. 
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Supporting whistleblowers, providing fair treatment and protection from detriment. 

Heritage Minerals intends to support disclosers making disclosures about protected matters and to put in place 
procedures to promote fair treatment of disclosers and protect them from detriment. This can be achieved by: 

• Investigating processes which are procedurally fair to both disclosers and respondents to
allegations 

• In circumstances where a discloser consents, having a chosen senior manager monitor the discloser’s
treatment in the workplace for relevant periods to ensure no victimisation takes place 

• Communicating this policy to Heritage Minerals workers and officers
• Taking appropriate disciplinary action against any workers or contractors that breach the victimisation

or confidentiality provisions of the Fair Work Whistleblower Laws. 

Providing access to EAP counselling services to all disclosers. 
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